NNADIEBUBE
JOURNAL OF SOCIAL SCIENCES

Google

I"“EXE“ Scholar

INTERMATIONAL
' STAMNDARL
SERIAL
. NUMBER
INTERMATIONAL CENTRE

Vol.4 No.l1 January - June 2023

ISSN (Print) 2636-6398
E-ISSN (Online) 2636-638X
Journal Website (URL): https://nnadiebubejss.org/


https://nnadiebubejss.org/
https://jgateplus.com/home/

© NJSS

ISSN (Print) 2636-6398 E-ISSN (Online) 2636-638X

www.nnadiebubejss.org

All rights reserved. No part of this Journal shall be reproduced, stored in any retrieval system
or transmitted in any form or by any means in whole or in part without the prior written
approval of the copyright owners.

Published, 2023

Published by:

FAB EDUCATIONAL BOOKS

#89, Club Road, Opp. Ibiza Night Club
Okpuno Awka, Anambra State-Nigeria
Tel: +234 8035619395

FAB EDUCATIONAL BOOKS Gmail: fabedubookscentre@gmail.com

RIGERIA LIUITED

Website: www.fabedubooks.com

~ il ~



NJSS
Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)
Journal URL: https://nnadiebubejss.org

EDITORIAL POLICIES

Nnadiebube Journal of Social Sciences (NJSS) is published in Faculty of Social Sciences,
Nnamdi Azikiwe University, Awka, Anambra State Nigeria. NJSS is an online, open access,
peer reviewed, academic journal that publishes original research, well-structured evaluation
studies, current case reports, meta-analysis reports, systematic review articles, book review of
highly scholarly standards and theoretical manuscript which are aimed at proffering solutions
to critical social and behavioral problems in Africa. The core goal of NJSS is the
communication of scientific findings and interpretation in a simple manner but without the
sacrifice of professional standards. Authors are to visit the journal website:
(https://nnadiebubejss.org) to register and submit their manuscripts. The Nnadiebube Journal
of Social Science publications shall be both online and off-line. Publication shall be regular
and special issues.

1. NJSS Regular Publication: This shall be published twice in a year: January - June and
July —December. Unlike Special Issue Publications, authors shall pay publication fees
for Regular Publication.

2. NJSS Special Issue Publication: This shall be published once in a year or thrice in three
years. Special issue is organized around an integral theme. Special Issue Publications
shall be sponsored publications. Unlike Regular Publications, authors shall not pay
publication fees for Special Issue Publication.

Authors are to visit (https://nnadiebubejss.org) to register and submit their manuscripts. All
manuscript for NJSS regular publication shall be sent to
submission.njss@journals.unizik.edu.ng. All manuscript for NJSS special issue publication
shall be sent to specialissue.njss@journals.unizik.edu.ng. Editorial review board members
shall  return all the reviewed manuscripts and their comments to
editor.njss@journals.unizik.edu.ng. Any Information about the journal, publication, or other
than publication, shall be sent to info.njss@journals.unizik.edu.ng.

NJSS Privacy Policy

The names and email addresses entered in this NJSS publication site will be used exclusively
for the stated purposes of this journal and not be made available for any other purpose or to
any other party.

~ il ~


https://nnadiebubejss.org/
mailto:submission.njss@journals.unizik.edu.ng
mailto:specialissue.njss@journals.unizik.edu.ng
mailto:editor.njss@journals.unizik.edu.ng
mailto:info.njss@journals.unizik.edu.ng

NJSS
Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)
Journal URL: https://nnadiebubejss.org

NJSS Guidelines for Submission of Manuscript

Nnadiebube Journal of Social Sciences (NJSS) is published in Faculty of Social Sciences,
Nnamdi Azikiwe University, Awka, Anambra State Nigeria. NJSS is an online, open access,
peer reviewed, academic journal that publishes original research, well-structured evaluation
studies, current case reports, meta-analysis reports, systematic review articles, book review of
highly scholarly standards and theoretical manuscript which are aimed at proffering solutions
to critical social and behavioral problems around the globe. The core goal of NJSS is the
communication of scientific findings and interpretation in a simple manner but without the
sacrifice of professional standards. Authors are to visit the journal website:
(https://nnadiebubejss.org) to  register and submit  their  manuscripts  at
submission.njss@journals.unizik.edu.ng.

Scope : Papers submitted for review and possible publication may address any aspect of general
and applied psychology, work organization research and personnel policy, leadership research
and organization science policy, meta-analytical research, progressive reviews, data science,
meta-bus research and big data policy, employee-assistance profession research, labor union
research and policy, Innovative work behaviors, sociological research and policy, vocational
and occupational behavior, economic research and policy, organizational behavior, African
business, economic research and policy, consumer behavior, behavioral science research and
policy, cross-cultural studies, machine-assisted learning, Higher education and learning
technology, drug abuse research and substance abuse policy, political science research and
policy, social media research and digital communication policy, brief reports, ethical issues
relating to business. NJSS is powered by knowledgeable and resourceful editorial board.

Submitting your Manuscript: Authors interested in publishing articles in Nnadiedube
Journal of Social Sciences are encourage to submit their manuscripts electronically to the
submission.njss@journals.unizik.edu.ng. Manuscript for submission must be written in
English Language with double-spacing throughout on one side of A4 or use standard size paper
with all margins at least one inch saved as Microsoft word file. NJSS encourage conciseness
in writing. Typical manuscripts should normally be between 15 to 35 pages, including
references, tables and figures. Longer papers will be considered and published if it met the
above criteria. The best ideas are always expressed in simple, direct language. Excessive
references are not helpful. Cite only the most representative and authoritative sources to support
your points.

NJSS accept only English Language Manuscripts. Poor writing may jeopardize the evaluation
of good ideas. Poor grammar impedes communication. NJSS encourage use of a professional
copy editing service before submission of the manuscript, especially for non-native English
speaking authors. The better developed manuscript and the ideas it contains, the easier it will
be to review, and the better it will be received by reviewers. NJSS encourage authors to seek
peer reviews on their manuscript prior to submission to NJSS. Each submission should be


https://nnadiebubejss.org/

NJSS
Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)
Journal URL: https://nnadiebubejss.org

accompanied by a cover letter addressed to the Editor, indicating that the manuscript is original
and not under consideration by any other journal or book. An acknowledgment of receipt will
be e-mailed to the author within two days and the manuscript will be sent for external review
by three independent reviewers. Once a manuscript is received at NJSS, the editor reads the
manuscript for appropriateness for NJSS. Manuscripts prepared in a way that could
compromise blind review also may be returned to the author for revision. The American
Psychological Association’s Publication Manual (7th edition) should be followed when
preparing manuscripts. Manuscripts are reviewed by the Editorial Board. NJSS allow up to ten
days for commencement of external review, 3 months for a publication decision and up to 1
year for publication.

Authors should supply a cover page with the names and complete contact information for the
primary author and any co-authors. Their names should not appear elsewhere in the manuscript.
Specifically, the cover page has the title of the paper, the names of all the authors and their
affiliation; along with the detailed address of the corresponding author, including postal
address, email address, phone number, and fax number. Acknowledgments should be the first
entry in the Notes section, which immediately precedes the References. The numbered notes
should begin after the acknowledgements. The second page of the paper should have the title
of the paper and an informative abstract of no more than 250 words, double-spaced. Provide
up to five key words or phrases to help in identifying appropriate reviewers. The body of the
paper begins on page 3. It is not necessary to include the title on this page. Primary headings
should be capitalized and bold. Secondary headings should be in upper and word capitalized.
Third level headings should be italicized with the first word capitalized. All headings should
be left justified.

Authors are to organize the manuscript into five main sections: Introduction, Theoretical
Background and Literature Reviews (if hypotheses are used, include them in this section),
Methods, Result, Discussion and Conclusion. Use secondary headings within each main
section to clearly organize the presentation. Put sentences in the active voice (e.g. ‘I did it, they
did it) instead of the passive voice (‘it was done’) to make it easy for readers to see who did
what. Use the first person (“I” or “We”) to describe what you did yourself. Number all the
pages, from the cover page to the end of the entire manuscript. Kindly, prepare the entire
manuscript (including tables and figures) in Microsoft Word using Times New Roman font,
use 12 point size for the body of the paper. NJSS is published twice a year; contributors should
e-mail their manuscripts to the Editor at editor.njss@journals.unizik.edu.ng. For additional
information, please contact: info.njss@journals.unizik.edu.ng.


https://nnadiebubejss.org/
mailto:info.njss@journals.unizik.e

NJSS
Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)
Journal URL: https://nnadiebubejss.org

Copyright and Licensing Published 2023

NJSS Copyright:

All rights reserved. No part of this journal shall be reproduced, stored in any retrieval system
or transmitted in any form or by any means in whole or in part without the prior written
approval of the copyright owners. NJSS Publication uses the Creative Commons License.

Rights and Responsibilities of author:

Author will be responsible for any kind of plagiarism issue

Article should not be published in multiple journals.

Author warrant and represent that the work does not violate any proprietary or personal
rights of others (including, without limitation, any copyrights or privacy rights)

the Work is factually accurate and contains no matter libelous or otherwise unlawful
Author(s) has/have substantially participated in the creation of the Work and that it
represents their original work sufficient for them to claim authorship.

Journal Rights:

The NJSS Publication has the authority to remove your articles in case if we found any
plagiarism issue or copyright infringement.


https://nnadiebubejss.org/

NJSS
Nnadiebube Journal of Social Sciences
Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)

2

Journal URL: https://nnadiebubejss.org

NNADIEBUBE JOURNAL OF SOCIAL SCIENCE EDITORIAL BOARD

EDITOR IN CHIEF

Dr. Ogochukwu Nneka Onyenekwe
Department of Mass Communication
Faculty of Social Science Nnamdi Azikiwe
University, Awka, Anambra State.
on.onyenekwe@unizik.edu.ng

EDITOR

Dr Obiajulu A. Ugochukwu Nnedum
Nnamdi Azikiwe University, Awka,
Nigeria.

oau.nnedum@unizik.edu.ng

ASSOCIATE EDITORS

Dr Tochukwu Onwuegbusi
University of Lincoln, United Kingdom
tonwuegbusi@lincoln.ac.uk

Dr Philip Chukwuemeka Mefoh
University of Nigeria, Nsukka, Nigeria
philip.mefoh@unn.edu.ng

Dr Fabian Onyekachi Ugwu

Alex Ekwueme Federal University Ndefu-
Alike, Ebonyi, Nigeria
fabian.ugwu@funai.edu.ng

Dr. Charles Sunday Umeh
University of Lagos, Lagos, Nigeria
cumeh@unilag.edu.ng

Professor Ernest Ike Onyishi
University of Nigeria, Nsukka, Nigeria
ernest.onyishi@unn.edu.ng

Rev. Fr Dr Jude Ifeanyichukwu
Onebune

Nnamdi Azikiwe University, Awka,
Nigeria
ji.onebunne@unizik.edu.ng

Dr Ethelbert Njoku
Imo State University, Owerri, Nigeria
njokuethelbert@imsu.edu.ng

Professor Okurame Efevogho David
University of Ibadan, Nigeria
daveokurame@yahoo.com

Dr Fasanmi Samuel Sunday
Federal University Gahua, Yobe, Nigeria
samuelfasanmi@fugashua.edu.ng

Professor Titus Okeke

Nnamdi Azikiwe University, Awka,
Nigeria

tc.okeke@unizik.edu.ng

Dr Nkechi Bridget Emma-Echiegu
Ebonyi State University, Abakaliki,
Nigeria

nkechi.echiegu@ebsu.ng

Dr Chinwendu Michael Okoro
Coal City University, Enugu, Nigeria
chnwendu.okoro@ccu.edu.ng

Professor Catherine Chovwen
University of Ibadan, Nigeria
co.chovwen@maill.ui.edu.ng

~ Vil ~


https://nnadiebubejss.org/
mailto:oau.nnedum@unizik.edu.ng
mailto:tonwuegbusi@lincoln.ac.uk
mailto:philip.mefoh@unn.edu.ng
mailto:fabian.ugwu@funai.edu.ng
mailto:cumeh@unilag.edu.ng
mailto:ernest.onyishi@unn.edu.ng
mailto:ji.onebunne@unizik.edu.ng
mailto:njokuethelbert@imsu.edu.ng
mailto:daveokurame@yahoo.com
mailto:samuelfasanmi@fugashua.edu.ng
mailto:tc.okeke@unizik.edu.ng
mailto:nkechi.echiegu@ebsu.ng
mailto:chnwendu.okoro@ccu.edu.ng
mailto:co.chovwen@mail1.ui.edu.ng

NJSS

ISSN: 2636-6398 (Print); 2636-638X (Online)

Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023

Journal URL: https://nnadiebubejss.org

Dr Blessing Nonye Onyima
Nnamdi Azikiwe University, Awka,
Nigeria

bn.onyima@unizik.edu.ng

Dr Ebeh Richards Ebireonwu
Imo State University, Owerri, Nigeria
richebeh@gmai.com

Professor Julie Onyowoicho Enewa
Orshi

University of Jos, Nigeria
orshij@unijos.edu.ng

Dr Akanni Abimbola Adesina
Obafemi Awolowo University, lle-Ife,
Nigeria

akanniaa@oauife.edu.ng

Dr Olusa Abayomi Olubanjo
Adekunle Ajazin University, Akungba-
Akoko, Nigeria

bjyomsi@gmail.com

Professor Barnabas Nwankwo

Caritas University, Amorji-Nike, Enugu,
Nigeria

prof.barnabasnwankwo @caritasuni.edu.ng

Dr Olonade Zaccheaus
Osun State University, Osogbo, Nigeria
zakiolonade@gmail.com

Dr Ucho Aondoaver
Benue State University, Makurdi, Nigeria
uchoaondoaver@gmail.com

Professor Ogungbamila Bolanle
Adekunle Ajazin University, Akungba-
Akoko, Nigeria

bolanleogungbamila @aaua.edu.ng

Dr Alhassan Emmanuel Onu
Nasarewa State University, Keffi, Nigeria
eoalhassan@gmail.com

Dr Ojo Solomon
Osun State University, Osogbo, Nigeria
solomon.ojo@uniosun.edu.ng

Professor Elvis Ihaji
Benue State University, Makurdi, Nigeria
eihaji@bsum.edu.ng

Dr Udedibie Okechukwu Boniface Ikeli
Federal poytechnic Nekede, Nigeria
ikeliudedibie@gmail.com

Dr Ogunkuade Idowu Micheal
Nigerian CopyRight Commision Abuja,
Nigeria

idowukuade@gmail.com

Professor Allen Nnanwuba Adum
Nnamdi Azikiwe University, Awka,
Nigeria

an.adum@unizik.edu.ng

Dr Owoseni Omosolape Olakitan
Federal University Oye-EKiti, Nigeria
soolakitan@yahoo.com

Dr Legbeti Grace Ohunene
Nigerian Defence Academy, Kaduna,
Nigeria

gracelegbeti@gmail.com

Professor Nyitor Alexandra Shenge
University of Ibadan, Nigeria
na.shenge@mail.ui.edu.ng

~ Viii ~


https://nnadiebubejss.org/
mailto:bn.onyima@unizik.edu.ng
mailto:richebeh@gmai.com
mailto:orshij@unijos.edu.ng
mailto:akanniaa@oauife.edu.ng
mailto:bjyomsi@gmail.com
mailto:prof.barnabasnwankwo@caritasuni.edu.ng
mailto:zakiolonade@gmail.com
mailto:uchoaondoaver@gmail.com
mailto:bolanleogungbamila@aaua.edu.ng
mailto:eoalhassan@gmail.com
mailto:solomon.ojo@uniosun.edu.ng
mailto:eihaji@bsum.edu.ng
mailto:ikeliudedibie@gmail.com
mailto:idowukuade@gmail.com
mailto:an.adum@unizik.edu.ng
mailto:soolakitan@yahoo.com
mailto:gracelegbeti@gmail.com
mailto:na.shenge@mail.ui.edu.ng

Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023

ISSN: 2636-6398 (Print); 2636-638X (Online)

Journal URL: https://nnadiebubejss.org

Dr Ayinde Adeboye Titus

Obafemi Awolowo University, lle-Ife,
Nigeria

ayindade@oauife.edu.ng

Dr Nwanzu Lucky Chiyem
Delta State University Abraka, Nigeria
nwanzuchiyem@gmail.com

Professor Lawrence Amazue
University of Nigeria, Nsukka, Nigeria
lawrence.amazue@unn.edu.ng

Dr Imhur Moses Terfa
University of Uyo, Uyo Nigeria
mosimbur@yahoo.com

Dr Umokoro Omonigho Simon
Maju Foundation Ibadan, Nigeria
simon.umokoro@yahoo.com

Professor Alarape Adeyemi Ismail
University of Ibadan, Nigeria
ai.alarape@gmail.com

Dr Aighiremhon Ikekhide Joseph
Godfry Okoye University, Ugwuomu-
Nike, Nigeria

jeotriplets@yahoo.com

Dr Ann Chinazo Onyekelu
Nnamdi Azikiwe University, Awka,
Nigeria

ac.onyekelu@unizi.edu.ng

Professor Omolayo Benjamin
Oluwabunmi

Federal University Oye-EKkiti, Nigeria
benbunomolayo @yahoo.com

Dr Akinbabolola Olusola lyabode
Redeemers University, Mowe, Ogun State,
Nigeria

solaakinbobola@yahoo.co.uk

Dr Onuoha Chibuzo Uchenna
Adekunle Ajazin University, Akungba-
Akoko, Nigeria
nauche2010@yahoo.com

Dr Christopher Ifeanyi Ibenegbu
University of Nigeria, Nsukka, Nigeria
christopher.ibenegbu @unn.edu.ng

Dr Ogochukwu Okafor

Nnamdi Azikiwe University, Awka,
Nigeria

eo.okafor@unizik.edu.ng

Dr Ogunola Abiodun Adekunle

Olabisi Onabanjo University, Ago-lwoye,
Nigeria

psychabiodun@gmail.com

Dr Uhiara Anayo Chukwunonye
Federal Polytechnic Nekede, Nigeria
cuhiara@fpno.edu.ng

Dr Chukwudi Joseph Okonkwo
Imo State Polytechnic Umuagwo, Nigeria
jochy2kng@yahoo.com

Dr Olowodunoye Stella Abiodun
Adekunle Ajazin University, Akungba-
Akoko, Nigeria
favourolowo2005@gmail.com

Dr Ugwu Lawrence Ejike
Renaissance University Enugu, Nigeria
law.ugwu@gmail.com


https://nnadiebubejss.org/
mailto:ayindade@oauife.edu.ng
mailto:nwanzuchiyem@gmail.com
mailto:lawrence.amazue@unn.edu.ng
mailto:mosimbur@yahoo.com
mailto:simon.umokoro@yahoo.com
mailto:ai.alarape@gmail.com
mailto:jeotriplets@yahoo.com
mailto:ac.onyekelu@unizi.edu.ng
mailto:benbunomolayo@yahoo.com
mailto:solaakinbobola@yahoo.co.uk
mailto:nauche2010@yahoo.com
mailto:christopher.ibenegbu@unn.edu.ng
mailto:eo.okafor@unizik.edu.ng
mailto:psychabiodun@gmail.com
mailto:cuhiara@fpno.edu.ng
mailto:jochy2kng@yahoo.com
mailto:favourolowo2005@gmail.com
mailto:law.ugwu@gmail.com

NJSS

2

Nnadiebube Journal of Social Sciences
Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)

Journal URL: https://nnadiebubejss.org

Dr ljide Wilson Ochoroghene Vincent
University of lbadan, Nigeria
wovijide@yahoo.com

Dr Uju Regina Ezenekwe
Nnamdi Azikiwe University, Awka, Nigeria
ur.ezenekwe@unizik.edu.ng

Dr Adelusi Johnson Oluwadare
Founiks Health Services, Lagos, Nigeria
dadelusi@gmail.com

Dr Douglas Nwaonuma Nnachi
Ebonyi State University, Abakaliki, Nigeria
douglasnnachi@ebsu.edu.ng

Dr Lawrence Lanshima Orkuugh
Nasarawa State University, Keffi, Nigeria
orkuullawrence@gmail.com

Dr Edward Kuruku
Benue State University, Makurdi, Nigeria
edwardkuruku@gmail.com

Professor Bernard Chukwukelue Chine
Nnamdi Azikiwe University, Awka, Nigeria
bc.chine@unizik.edu.ng

CONSULTING EDITORS

Professor Rita Orji
Dalhousie University, Canada
purity.rita@gmail.com

Professor Uche Collins Nwaogwugwu
Nnamdi Azikiwe University, Awka, Nigeria
uc.nwaogwugwu @unizik.edu.ng

Professor Ikechukwu Anthony Kanu
University of Jos, Nigeria
kanui@unijos.edu.ng

Rev.Fr. Professor Chuka Mike Ifeagwazi
University of Nigeria, Nsukka, Nigeria
chuka.ifeagwazi@unn.edu.ng

Professor Benjamin Osayawe Ehigie
University of Ibadan, Nigeria
benosang@yahoo.com

Professor Sylvester Ntomchukwu Madu
Chukwuemeka Odimegwu Ojukwu
University, Igbariam, Nigeria
madusylvester@yahoo.com

Professor Leonard Ifeanyi Ugwu
University of Nigeria, Nsukka, Nigeria
leonard.ugwu@unn.edu.ng

Rev. Fr. Professor Jude Obinna Ezeokana
Nnamdi Azikiwe University, Awka, Nigeria
jo.ezeokana@unizik.edu.ng

Professor Mathew Mogaji
Benue State University, Markudi, Nigeria
a_mogaji@yahoo.com

Professor Ajila Olugbenga Chris
Obafemi Awolowo University, Nigeria
cajila2002@yahoo.co.uk

Professor Andrew Zamani
Nasarawa State Universiy, Keffi, Nigeria
zamanie@nsuk.edu.ng

Professor Richard Uwakwe
Nnamdi Azikiwe University, Awka, Nigeria
r.uwakwe@unizik.edu.ng

Professor Nkam Uwaoma
Imo State University, Owerri, Nigeria
nkwam.uwaoma @imsu.edu.ng


https://nnadiebubejss.org/
mailto:wovijide@yahoo.com
mailto:ur.ezenekwe@unizik.edu.ng
mailto:dadelusi@gmail.com
mailto:douglasnnachi@ebsu.edu.ng
mailto:orkuullawrence@gmail.com
mailto:edwardkuruku@gmail.com
mailto:bc.chine@unizik.edu.ng
mailto:purity.rita@gmail.com
mailto:uc.nwaogwugwu@unizik.edu.ng
mailto:kanui@unijos.edu.ng
mailto:chuka.ifeagwazi@unn.edu.ng
mailto:benosang@yahoo.com
mailto:madusylvester@yahoo.com
mailto:leonard.ugwu@unn.edu.ng
mailto:jo.ezeokana@unizik.edu.ng
mailto:a_mogaji@yahoo.com
mailto:cajila2002@yahoo.co.uk
mailto:zamanie@nsuk.edu.ng
mailto:r.uwakwe@unizik.edu.ng
mailto:nkwam.uwaoma@imsu.edu.ng

NJSS
Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)
Journal URL: https://nnadiebubejss.org

TABLE OF CONTENTS

Title

SMALL ARMS PROLIFERATION AND VIOLENT CONFLICTS IN NIGERIA:

A THREAT TO FOOD SECURITY.
Chidozie B. Obiorah; Augustine Ejiofor Onyishi & Cyriacus Chijioke Oji

PSYCHOLOGICAL ANALYSES OF "ISEEE" RESPONSE IN
IGBO CULTURAL AREA OF ANAMBRA STATE, NIGERIA
Paschal Chukwuma Ugwu; Chidozie Edwin Nwafor;
Chukwuemeka Arinze Felix Okoye & Ndubuisi Umeaku

MENSTRUAL PATTERN AND BLOOD PRESSURE AS PREDICTORS OF
GENERAL HEALTH AMONG UNDERGRADUATES

Addah, Tamuno-Opubo Temple, Baba Ahmed Karatu Adepoju,

Rukayat Adedamola & Yekeen, Omolola Rashidat

RELATIONSHIP BETWEEN FINANCIAL PRUDENCE,
ATM CARD USE AND COMPULSIVE BUYING BEHAVIOR
AMONG UNIVERSITY STUDENTS

Jerome Ogochukwu Ezisi; Bernard Chukwukwukelue Chine

ESTIMATION OF AGE DEPENDENT EXPECTED ACCOMPLISHMENT
PROBABILITIES IN A POPULATION
Uzuke Chinwe. A. & Oyeka I.C.A

INFLUENCE OF PERSONALITY TRAITS AND TYPES OF
OPERATION ON MENTAL HEALTH OF MILITARY PERSONNEL
Timileyin M. FASHOLA

PSYCHOLOGIAL CAPITAL AS A PREDICTOR OF EMPLOYEES’
WELL-BEING IN SELECTED BROADCASTING ORGANIZATIONS
IN SOUTHWESTERN NIGERIA.

Abiodun Adekunle Ogunola

AGE FALSIFICATION AND WORK PRODUCTIVITY IN
NNAMDI AZIKIWE UNIVERSITY, AWKA.
OBILOR, Ngozi Mary & Maduagwuna, Raymond Emeka

CONTRIBUTIONS OF PERCEIVED LEADERSHIP COMMUNICATION AND

ACHIEVEMENT MOTIVATION TO COUNTERPRODUCTIVE WORK BEHAVIOUR

Okon A. Umoren; Favour O. Umoren

COPING STRATEGY FOR SEXUALLY ABUSED VICTIMS IN
ANAMBRA STATE, NIGERIA.
OBILOR, Ngozi Mary & DIYOKE, Michael Chika

Pages
1-27

28-38

39-49

50-77

78-98

99-109

110-124

125-135

136-150

151-166


https://nnadiebubejss.org/

NJSS
Nnadiebube Journal of Social Sciences
ﬁ Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)
Journal URL: https://nnadiebubejss.org

Age Falsification and Work Productivity in
Nnamdi Azikiwe University, Awka.

OBILOR, Ngozi Mary
nm.obilor@unizik.edu.ng
&
Maduagwuna, Raymond Emeka
re.maduagwuna@unizik.edu.ng

Abstract

Age falsification is the misrepresentation of one’s true. It is as a result of the fear to retire;
prompted by the lack of preparation for retirement and the problem of non-payment and
late payment of pension and gratuities which has constituted an old labour force. In view
of this, this study investigated the impact of age falsification on work productivity in
Nnamdi Azikiwe University. The study anchored on the rational choice theory because, it
effectively explains the decision to falsify age by government workers. a descriptive
research design was adopted for this study. Using a cluster sampling technique, the study
organization was divided into Nnewi cluster and Awka cluster. The faculty of Social
Sciences was selected to represent the entire Awka cluster while the faculty of Basic
Sciences was selected to represent the Nnewi cluster using a balloting sampling technique.
The balloting technique was also used in selecting three department; nursing science,
physiology and medical laboratory science from the faculty of Basic sciences and three
departments; mass communication, psychology and sociology & anthropology from the
faculty of social sciences. Respondents were selected using a snowball sampling technique.
Data was derived using questionnaire and secondary sources of data collection technique
after which data was presented in table and analysed using simple percentages. The study
revealed that, age falsification affects work productivity adversely as workers tend to be
intellectually and physically incapable of executing organizational tasks thereby, placing
a string on the organization’s goal. It was therefore recommended that, the government
pays workers their gratuities when and as when due and also, organize behaviour
modification programmes like seminars that will modify the behaviour of government
workers and discourage them from unethical practices like, age falsification.

Key words: age falsification, gratuities, pension and work productivity.

Correspondence concerning this article should be addressed to Maduagwuna,
Raymond Emeka. Email: re.maduagwuna@unizik.edu.ng

Introduction economic advantage. This could be
Age falsification is the deliberate done through oral statement, written or
misrepresentation of one’s true age SO forged documents that are provided by
as to place the person at a social or the person, parents or guardian. Sokoh
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(2017) added that, age falsification can
also be done by altering, doctoring or
forging of vital records to misrepresent
one’s true age.

This misrepresentation can be in two
ways. It could be a misrepresentation of
one’s age by reducing or increasing the
age to meet the age cut-off mark for
employment, professional sports etc.
Though this may seem like a common
trend in Nigeria, it has become more
prominent in  most government
establishments especially as most
government workers rely on the use of
affidavit for age declaration. By using
affidavit, these workers are able to
reduce their age thereby, delaying their
work retirement.

As these workers delay their retirement
and grow very old in the system, they
tend to be physically and intellectually
old for the job they are meant to
execute. Thereby, causing a decline in
their work productivity and the overall
work productivity of the organization.
Kemal, Suryadi & Rosyidi (2019)
asserts that, work productivity is the
quality of performance that can
measure how well the organization's
goals are achieved. It is a measure of
performance, in terms of efficiency and
effectiveness and has to do with the
behaviour of employees towards work
and its impact on the organizational
goals.

In ensuring an increase in work
productivity, there is need for workers
to be effective and efficient in their job.

Sedarmayanti (2017) explained that in
achieving work effectiveness and
efficiency, workers should be able to
adopt the easiest, cheapest and shortest
means of executing organizational
tasks without compromising the
organization’s goals and objectives. He
further outlined the indicators of work
efficiency as; constructive actions, self-
confidence, responsibility, having a
love of work, having foresight,
overcoming problems and impacting
positively in the environment. This
simple means that increased work
productivity  entails  overcoming
organizational challenges to
confidently and responsibly execute
organizational tasks for the benefit of
the society.

Mathias and John (2003) asserted that
work productivity is a measure of the
quantity and quality of work done,
considering the cost of the resources
used. It is evaluated in terms of the time
spent by an employee actively
executing the job he or she was paid to
do, in order to produce the desired
outcomes expected from an employee’s
job description (Ferreira and Du
Plessis, 2009). This evaluation
includes: quantity of output, quality of
output, timelines of output, presence at
work and cooperativeness (Bernardin,
2007).

In reaction to this, Sharma and Sharma
(2014) stated that work productivity
improves economic growth, higher
profitability and social progress.
According to him, workers obtain better
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wages/ salaries, working conditions and

larger  employment  opportunities
through their productivity in an
organization.  Thus, while the

organization tends to enjoy some
dividends of high productivity, workers
also enjoy certain benefits.

Cato and Gordon (2009) demonstrated
that the alignment of the strategic vision
to work productivity is a key
contributor to the success of an
organization. This alignment motivates
and inspires workers to be more
creative thereby, ultimately improving
their performance and effectiveness in
accomplishing organizational goals and
objectives (Obdulio, 2014).

In view of this, work efficiency is a
significant  attribute ~ of  work
productivity especially as it strives
towards  the achievement  of
organizational goal. Therefore, it is
important to investigate the impact of
age falsification on work productivity.
Statement of the problem

Age falsification seems to be trending
in most government establishments.
This is because, most government
workers tend to have developed phobia
for retirement. These workers who may
not have adequately prepared for their
retirement obviously would not know
what the future have in stock for them
especially with the non-payment or
delay in the payment of pension and
gratuities in Nigeria.

In view of this, these workers
manipulates their date of birth to reduce

their year of birth and delay their
retirement thereby, making them
remain in service even when they are
too old to execute the job they were
employed to do. Thus, these workers
tend to execute their job incoherently
and slowly due to age at the expense of
the organization’s goal.
It is against this backdrop that this study
investigated the impact of age
falsification on work productivity in
Nnamdi Azikiwe University, Awka. In
a bid to achieve this research objective,
the study answered the following
questions. They are;
1. What are the causes of age
falsification in Nnamdi Azikiwe
University, Awka?

2. How has age falsification
affected work productivity in
Nnamdi  Azikiwe University,
Awka?

3. How can age falsification be
discouraged to improve work
productivity in Nnamdi Azikiwe
University, Awka?

An overview of Age falsification

Sokoh (2017) stated that age
falsification involves taking away or
adding one or two years to one’s age in
other to misrepresent his or her true age.
Amuchaeze (2010) noted that age
falsification entered the Nigerian civil
service the moment the civil service
became politicized. He stated that, the
whole public service structure which
ought to be non-partisan and neutral
body with no permanent loyalties to any
political group has had to take side in
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many instances as a result of the
introduction of ethnic sentiment.

Olugbile (2007) added that with ethnic
sentiment dominating the political
calculus, it became expedient for
politicians and the civil servants to form
alliances in order to extract values from
the system. In doing this, the politicians
use their position to influence the
appointment and promotion of certain
individuals pivotal to their course even
while such individuals have no
prerequisite paper qualification. This
scenario gave rise first to certificate
forgery in the civil service and later, age
falsification in order to prolong the
service and stay in office of such
individuals.

On his part, Ajagun (2009) noted that
age falsification began when it was
discovered that the civil service is
inundated with poor filing and record
keeping process. In his words, age
falsification became notorious in the
Nigerian civil service due to poor
record keeping processes, making it
difficult to trace the accurate data
initially provided by most civil
servants. The situation he noted was
further aggravated when the swearing
of affidavit was officially accepted as
an authoritative means of giving legal
and official back up to what he refers to
as ‘official lies’.

According to Adeleke (2012), age
falsification among civil servants
became intense as from 1981 when the
salaries and wages of the civil servants

were review upwards by the Shagari
administration in1981. He noted that
when most civil servants got prior
information about the impending wage
review, those closest to retirement took
various steps including age falsification
to ensure their stay in the service. Anise
(2006) have argued that age
falsification was most notorious during
the military era where most senior civil
servants became pivotal in influencing
and giving policy direction to the naive
military rulers. He noted that apart from
this, the military rulers at that particular
time compel some senior civil servants
to remain in the service for personal
reasons. This was usually done through
the swearing of affidavits in order to
give such decision legal backings. This
system further gave birth to the
situation where routine bureaucratic
services was slowly converted into an
intricate network of favours provided
only in exchange for some other kinds
of favour given or expected which now
characterized the Nigerian civil service
and bureaucracies at large.

Aluko (2012) opined that age
falsification has no definite date in the
Nigerian civil service but, the syndrome
became prominent as from 1999 when
the democratic government took over
from the military administration of
General Abdulsalam Abubakar’s, who
initiated the first quantum salary
increment in Nigeria’s history from
500- 3,500/ for state civil servants and
500-7,500 for federal civil servants.
The quantum increase in salary of civil
servants since 1999 has inadvertently

~ 128 ~


https://nnadiebubejss.org/

D

NJSS

Nnadiebube Journal of Social Sciences
Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)

Journal URL: https://nnadiebubejss.org

increased the incidence of age and
record falsification among civil
servants in Nigeria.

Orifowomo (2006), stated that the
reason for age falsification is the non-
payment or delay in the payment of
pension and gratuity by the Federal and
State governments which has drawn
millions of retired Nigerian workers
into abject poverty as they were often
neglected and not properly catered for
after retirement. Sokoh (2017) stated
that, pension administration has been
inundated with plethora of problems
that has consequently heightened the
fear of retirement and the zeal of civil
servants to prolonging their stay in the
service through age falsification. He
further stated that, sometimes retirees
go through tough times and rigorous
processes before they are eventually
paid their pensions, gratuity and other
retirement benefits. In some cases, the
money to pay these workers’ benefits
are not available and in some cases,
retirees are made to go through rigorous
process of verification running to days
and even month and perhaps die before
collecting their entitlements.

He stated that other problems like gross
abuse of pensioners and pension fund
benefits ~ which  were politically
motivated and the absent of effective
social security to cater for the needs of
civil servants after retirement are part of
the factors that give rise to age
falsification in the civil service. in
addition to this, Akhiojemi (2009)
argued that the apprehension of losing a

regular source of income and the absent
of alternative or palliative measures in
form of social policy often make civil
servants to want to prolong their years
in the civil service through age
falsification.

Ikotun (2011) asserts that most civil
servants decides to stay in the service
because the economic condition of the
country offers them little alternative
after retirement. According to him,
even after struggling to receive the
retirement entitlement, most retired
civil servants could not invest their
gratuities due the cost of doing business
in Nigeria. He further added that, an
average civil servant is not adequately
prepared for life after retirement due to
the  socio-economic  situation in
Nigeria.

Omotosho (2012) noted that age
falsification has left the civil service
with an ageing work force that is
intellectually weak, slow to respond to
demands and weak in the discharge of
administrative function. Agbagbara
(2009) further added that one other
major effect of age falsification is
inhibition of creativity and innovation.
He noted that in a changing world
economy, the role of creativity and
innovation in the workplace cannot be
overemphasized.

Therefore, despite the fact that age
falsification seeks to benefit the
perpetrator, the organization tends to
suffer adverse implications due to the
aged workforce in the organization.
Nevertheless, the primary cause of age
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falsification is the fear of retirement
coupled with the socio-economic
situation in  Nigeria and the
inconsistencies in the payment of
pension and gratuities of retired civil
servants.

An assessment of work productivity
Work productivity is an assessment of
the efficiency of workers. This is
directly evaluated by a company’s
profits (Sels et al., 2006), the output of
an employee within a specific period of
time and the amount of units of a
product or service that an employee
handles in a defined time frame (Piana,
2001). Sharma and Sharma (2014)
stated that, employee productivity is
based on the amount of time that an
employee is physically present at work,
besides the extent to which he/ she is
“mentally present” or efficiently
working during the job (Zayum, Aule
and Teslim, 2018).

Purwani, Herlyna2, Alexius, Alpha &
Faridah (2020) stated that work
productivity is a very important
organizational factor as it contributes
tremendously to the achievement of
organizational goals. Robbins and
Coulter (2017) opined that, work
productivity is a performance measure
of both efficiency and effectiveness. It
is directly related to organizational
performance and the extent to which
employees’ behaviour affects
organizational goals and objectives.

In affirmation, Schermerhorn (2010)
asserted that work productivity is the
quantity and quality of work

performance in consideration of the
resources used. Thus, it has to do with
the quality and quantity of work done.
According to Sedarmayanti (2009), it is
produced from a combination of ability,
motivation, work environment, and
technology. Thus to measure work
productivity can be measured from
indicators of work efficiency, work
quality, and work effectiveness. The
tangible results done by a person in
terms of quality and quantity means that
the achievement is in terms of work
effectiveness, work efficiency, and
work quality.

Sedarmayanti (2017) synthesized that
work productivity is the performance of
employees who make a positive
contribution to organizational goals.
According to him, the indicators of
work productivity are; a) added value to
carry out the task b) work effectiveness
c) work efficiency d) quality of work
and e) achievement of organizational
goals. Therefore, it is important to note
that work productivity entails achieving
organizational goals through
effectiveness and efficiency with good
work performance.

Theoretical framework

This study anchored on the rational
choice theory of Adam Smith. The
theory postulates that, people calculate
the costs and benefits of choices in
making decisions. The perceived costs,
risks, benefits of certain actions can be
dependent on one’s own personal
preferences.

~ 130 ~


https://nnadiebubejss.org/

D

NJSS

Nnadiebube Journal of Social Sciences
Vol. 4 No. 1 January — June 2023
ISSN: 2636-6398 (Print); 2636-638X (Online)

Journal URL: https://nnadiebubejss.org

Base on this theory, the decision to
falsify one’s age is based on one’s
preference after evaluating its costs and
benefits. Certainly, civil servants may
have observed how retirees in Nigeria
are being treated in terms of assessing
their pension and gratuities.

They may have also come to terms with
the fact that their socio-economic
condition will change for the worst
upon retirement. Therefore, they tend to
falsify their age so as to remain in
service at the expense of the
organization’s interest. This theory was
selected because, it effectively explains
the decision to falsify age by
government workers.

Research methodology

Nnamdi Azikiwe University is a federal
government university that has a
campus in Nnewi and another in Awka;
with its main campus at Awka. The
university has a population of 2,810
staff according to National University
Commission (NUC) and has a vision to
solving social problems through
teaching and research. However, like
other government establishments, this
vision may have been frustrated by age
falsification. In view of this, this study
focused on the impact of age
falsification on work productivity in
Nnamdi Azikiwe University. The study
examined the work efficiency in the
university and the extent to which the
university has been able to achieve its
objectives.

The study adopted a descriptive
research design because, it is effective
for a study like this that relies on
opinions and the general happening of
the environment. The study used 10%
of the sample population to derive a
sample size of 281. Using a cluster
sampling  technique, the study
organization was divided into two
clusters; Awka and Nnewi cluster.
Using a balloting method the faculty of
Social Sciences was selected to
represent the entire Awka cluster while
the faculty of Basic Sciences was
selected to represent the Nnewi cluster.
The balloting method was also
employed in selecting three
department; nursing science,
physiology and medical laboratory
science from the faculty of Basic
sciences and three departments; mass
communication,  psychology  and
sociology & anthropology from the
faculty of social sciences.

Respondents were selected using a
snowball sampling technique so as to be
able to get the right respondent for the
study. Respondents comprised of male
and female staff of the various
departments. Data was collected using
a research structured questionnaire and
secondary sources of data collection
technique like; journals, textbooks and
internet materials. Data was also
presented in tables and analysed using
simple percentage.
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Results
Table 1.0: The respondents’ perceptions on the age falsification Construct.

S/N | Questions Agree Disagree | Total

1. Age falsification means to misrepresent | 175 106 281
one’s age to reduce the person’s age 62.3% 37.7% 100%

2. Age falsification is aimed at delaying | 183 98 281
retirement 65.1% 34.9% 100%

3. Age falsification is done using affidavit 161 120 281

57.3% 42.7% 100%

4. Age falsification makes most of the work | 153 128 281
force too old for the job 54.6% 45.6% 100%

5. Old workers are intellectually not sound 149 132 281

53% 47% 100%

6. Old workers are slow 157 124 281

55.9% 44.1% 100%

7. Old workers are not physically strong for | 177 104 281
certain organizational task 63% 37% 100%

8. Age falsification is triggered by fear of | 192 89 281
retirement 68.3% 31.7% 100%

9. The fear for retirement is prompted by the | 185 96 281
non-payment/late payment of pension and | 65.8% 34.2% 100%
gratuities

10. | The fear for retirement is caused by the lack | 168 113 281
of preparation for retirement and the | 59.8% 40.2% 100%
impoverished condition of retirees in
Nigeria.

11. | Age falsification sabotages organizational | 155 126 281
goal by causing inefficiency in the | 55.2% 44.8% 100%
organization.

12. | Age falsification hampers on the quality of | 188 93 281
work in an organization. 66.9% 33.1% 100%

Discussion of research findings

The research findings affirmed that age
falsification means to misrepresent
one’s age and reduce the age by so
doing. It was revealed that this is done
by using affidavit with the aim of
delaying retirement. However, while
employees who reduced their age may

achieve their aim, age falsification
tends to make the work force old and
perhaps too old for the task they were
meant to execute. These old work force
are usually not physically and mentally
sound for the job as they are usually,
too slow and weak for the job.
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It was revealed that workers tend to
falsify their age because they are scared
of retiring especially with the late
payment and non-payment of gratuities
and pension. Perhaps, these workers
may have taken into cognizance the
terrible economic situation in the
country and imagined that life after
service will be very difficult.

However, age falsification affects the
quality of work in the organization
adversely and sabotages the goal of the
organization. This is because, workers
may not be able to carry out
organizational tasks due to old age even
when their document disproves that
they are indeed old.

Conclusion

Age falsification is a misrepresentation
of one’s age but, in most government
establishment, workers tend to falsify
their age to reduce it and thus, delay
their retirement using affidavit. While
affidavit is without doubt a legal
document, it seeks to legitimise the
false age and give a legal backing to the
age falsified. With it, most government
workers have been able to manipulate
their age even when documents like
birth certificate upholds the true age.

Therefore, these workers who should
have been retired remain in the system
yet, fail to carry out the organizational
tasks they were employed to execute. In
cases where these tasks are carried out,
they are partially and not properly done.
This does not just foster the rate of
unemployment in the country but also

sabotages the goals of the organization
especially as those who should drive
these goals are too weak to drive the
goal.

Age falsification is propelled by the
fear of retirement especially with the
lack of plans or adequate plans for
retirement. Workers may have also,
pictured the possibility of surviving in
the absence of a stable income since
pension cannot be relied on before
falsifying their age. Thus, age
falsification remains a personal
gratification exercise that affects the
organization adversely.

Recommendation
Based on the research finding, the study
made the following recommendations.

They are;
1. There is need for the
government to ensure

consistency in the payment of
gratuities and pension of
workers.

2. There is need for government
workers to have attitudinal
change that will help them
desist from unethical practices
like age falsification. This can
be propelled by organising
seminars for workers.

3. Workers who fail to effectively
carryout their  organization
should be retired compulsorily

irrespective of their
documented age.

4. There is need for the
government to revive the

country’s economy for the best
and improve the standard of
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living of the populace so as to
reduce the level of poverty and
thus, reduce the rate of age
falsification in government
establishment.
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